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NEWSLETTER

#1/2006

Allied health professionals
 

Thank you for sending through the Bulletin outlining what appears to be an attempt by the PSA to align SA Salaries for Health Professionals with Tasmanian Salaries.
 

The document itself does not give a proper assessment of the new arrangements in Tasmania. Principally it aligns the Level 2 salaries in Tasmania with the SA Level 2 Salaries. I have attached a spreadsheet which shows where employees in Tasmania translated to in the new agreement. This is also contained as an attachment to the agreement. The reality is that prior to July last we had a classification structure similar to the SA structure; the Tasmanian agreement introduced a new level in between the old 1 and the old 2. This made the old 2 a new 3 (all other classifications above that moved up one level) in the new agreement (see attached recent TAS  job advertisements below)
 

Therefore the base in Tasmania is now called 1-2 (see table below). There is no barrier between the levels except for a "soft competency" barrier. You do not need to wait for a level 2 position to become vacant, apply for selection under the usual merit selection process nor seek reclassification under the usual rules.  
 

We also note that some of the senior salaries were not expressed in the bulletin. We suspect this was as a result of their being no comparable salary point in SA. You will note that the top Salary a Health Professionals in Tassie can earn is close to $100,000.00
 

With regard to the other conditions matters - in Tassie if you work in Health you receive 
· 17.5% leave loading 

· 9% Super 

· Salary Packaging if you work in Public Hospitals or PBI's 

· $3.00 per hour stand by and similar call out rates to SA 

· Three months paid maternity leave 
· Where you work more than 7 consecutive nights on N/Shift a 50% loading 

· 20 days per year sick leave which is cumulative (without cap) 

· 20 days annual leave (25 for shift workers) 

· Salary Sacrifice for Superannuation. 

· 22.5% night shift allowance
As well as a range of other conditions; we’re sure your HP's have colleagues who work in Tasmania who can testify to our significant involvement in the campaign. 
 

On a final point I would agree that in the context of this agreement HP's were subject to a separate campaign. This was a first in Tasmania as they had also been linked in with other public servants. The unfortunate reality was that the evidence was such that the recruitment and retention issues could not be ignored. There are only around 1100 HP in Tasmania. They campaigned hard for this agreement and won a fantastic deal. 

A united allied health professional campaign in SA

should achieve a similar outcome.

COMPARISON WAGE RATES—TASMANIA AND SOUTH AUSTRALIA
	TASMANIA

New Classification-2005


	TASMANIA

2005
	SOUTH AUSTRALIA

Classification
	SOUTH

AUSTRALIA

2006

	
	Base Grade

P1-P2.5
	Allied Health Professional P1
	
	Base Grade

PSO1.1-PSO1.6
	

	
	
	P1.1
	38,985
	PSO1.1
	40,626

	
	
	P1.2
	41,418
	PS01.2
	42,312

	
	
	P1.3
	44,048
	PS01.3
	44,767

	
	
	P1.4
	46,693
	PS01.4
	46,990

	
	
	P1.5
	49,334
	PS01.5
	49,433

	
	
	
	
	PS01.6
	51,874 ▲

	
	Competency Barrier
	Allied Health Professional P2
	
	PSO1.6 is the highest we can go before promotion unless we personally reclass which is almost
impossible for health care workers

	Extra increments are added in after competency has been assessed.  No promotion or personal reclass is necessary to advance to this next  level
	
	P2.1
	51,977
	At the present there is no competency barrier providing extra increments



	
	
	P2.2
	54,620
	

	
	
	P2.3
	57,261
	

	
	
	P2.4
	59,909
	

	
	
	P2.5
	62,549 ▲
	

	Professional Stream P3
	Promotable Level
	Allied Health Professional P3
	
	Promotable Level 
	

	
	To
	P3.1
	59,909
	PS02.1
	55,298

	
	To
	P3.2
	62,549
	PSO2.2
	57,413

	
	To
	P3.3
	65,195
	PSO2.3
	59,679

	
	
	P3.4
	67,195 ☻
	PSO2.4
	61,944 ☻

	
	
	P3.5 (Qualified Only)
	68,717
	
	

	Professional Stream P4
	Promotable Level
	Allied Health Professional P4
	
	Promotable Level
	

	
	To
	P4.1
	68,717
	PSO3.1
	64,060

	
	To
	P4.2
	72,242
	PSO3.2
	66,024

	
	
	P4.3
	74,002
	PS03.3
	67,989

	
	
	P4.4 (Qualified Only)
	76,002 ♠
	MPS-1
	69,501 ♠

	Professional Stream P5
	Promotable Level
	Allied Health Professional P5
	
	Promotable 

Level
	

	
	To
	P5.1
	84,002
	PSO4.1
	70,714

	
	To
	P5.2
	87,527
	PSO4.2
	72,775

	
	To
	P5.3
	90,169
	PSO4.3
	74,730

	
	To
	P5.3/4
	90,169
	PSO4.4
	76,759

	
	To
	P5.4
	92,814 ♥
	MPS-2
	78,263  ♥

	Professional Stream P6
	Promotable Level
	Allied Health Professional P6
	
	Promotable Level 
	

	
	To
	P6
	99,861 ♦
	?
	?


▲-Top Increment, base grade ☻Top Increment, first promotion ♠ Top Increment, second promotion ♥Top Increment, third promotion ♦ Top Increment fourth promotion
Child Protection Worker - 5 Vacancies
Applications Close:– Friday, 3 February 2006.

Salary:– $38,985–$62,549 per annum.

Tasmanian Public Sector Allied Health Professionals Industrial Agreement 2005, Allied Health Professional Level 1-2.

Vacancy No.:– 516125, 

Permanent full-time day work.

Location:– Case Management, Woodhouse, St John's Park, New Town.

Vacancy No.:– 516127, 

Permanent full-time day work.

Location:– Case Management, Woodhouse, St John's Park, New Town.

Vacancy No.:– 516128, 

Permanent full-time day work.

Location:– Rostered Care, Woodhouse, St John's Park, New Town.

Vacancy No.:– 516129, 

Permanent full-time day work.

Location:– Assessment, Woodhouse, St John's Park, New Town.

Vacancy No.:– 501562, 

Permanent full-time day work.

Location:– Out of Home Care & Adoptions, Woodhouse, St John's Park, New Town.

Duties:– As a member of Child and Family Services the Child Protection Worker is responsible for the safety and well-being of children and young persons.  The Child Protection Worker is responsible for the provision of assessment, advice and referral services, case management services and placements outside the child/young person’s home.  The role of the Child Protection Worker is to provide professional services in accordance with legislation, practice guidelines, policies and procedures and by applying professional judgment to ensure that services are delivered in the best interest of the child/young person and their family. 

Essential Requirements:– University acquired degree or diploma in a humanities field.  A current driver's licence. The Commissioner has determined that the person nominated for this position is to satisfy a pre-employment check before taking up the appointment, promotion or transfer. The following checks are to be conducted:

1). Conviction check for: Crimes of violence, Sex related offences, Serious Drug Offences, Crimes involving dishonesty, Serious traffic offences

2). Identification Check.

3). Disciplinary Action in previous employment check.

Enquiries to Lee-Ann Russell, Department of Health and Human Services, phone (03) 6230 7666, email leeann.russell@dhhs.tas.gov.au.

Applicants are encouraged to obtain further information about the advertised vacancy and submit applications addressing the selection criteria contained in the statement of duties.  The statement of duties may be down loaded from the www.jobs.tas.gov.au website or requested by email dhhs.pd@dhhs.tas.gov.au. 

Please forward your applications quoting the vacancy number to Recruitment Unit, Human Resource Services, GPO Box 125, Hobart, Tasmania, 7001, email dhhs.recruitment@dhhs.tas.gov.au or fax (03) 6233 3845.

Better health and quality of life around Tasmania. Visit us at www.dhhs.tas.gov.au

Manager, Community Forensic Mental Health Service (516120)
Applications Close:– Friday, 3 February 2006.

Salary:– $90,169 per annum.

Tasmanian Public Sector Allied Health Professionals Industrial Agreement 2005, Allied Health Professional Manager Level 5 Grade 3.

Permanent full-time day work.

Location:– Complex and Specialist Services, location to be determined.

Duties:– In accordance with primary health care principles, Agency policy and direction, legal requirements and professional competencies provide effective and efficient management of the Community Forensic Mental Health Service:  Manage the operational and strategic activities of the Community Forensic Mental Health Service as a state wide service.  Provide strategic leadership and direction in the development and management of the Community Forensic Mental Health Service as a statewide service, including the provision of a strategic and business framework and policies, systems and processes to support the statewide delivery of services.  Provide high level consultative advice to the State Manager Complex and Specialist Services, Clinical Director Forensic Mental Health Services and other senior staff of the Agency in the development, implementation and evaluation of service model delivery for Community Forensic Mental Health Services in Tasmania.  Ensure the development and maintenance of strong communication links within the Agency and other government and non government agencies, community health service providers and other key groups regarding health service priorities.

Essential Requirements:– Degree in Social Work giving eligibility for membership in the Australian Associate for Social Workers, or a Masters Degree in Clinical Psychology and registrable to practice as a Psychologist in the State of Tasmania; or a four year degree in Psychology with two years supervised clinical experience and registrable to practice as a Psychologist in the State of Tasmania; or Graduate of an approved School of Occupational Therapy and eligibility for membership to OT Australia (Australian Association of Occupational Therapists). The Commissioner has determined that the person nominated for this position is to satisfy a pre-employment check before taking up the appointment, promotion or transfer. The following checks are to be conducted:

1). Conviction check for: Crimes of violence, Sex related offences, Serious drug related offences, Crimes involving dishonesty.

2). Identification Check.

3). Disciplinary action in previous employment check. 

Enquiries to John Alderdice, Department of Health and Human Services, phone (03) 6230 7802, email john.alderdice@dhhs.tas.gov.au.

Applicants are encouraged to obtain further information about the advertised vacancy and submit applications addressing the selection criteria contained in the statement of duties.  The statement of duties may be down loaded from the www.jobs.tas.gov.au website or requested by email dhhs.pd@dhhs.tas.gov.au. 

Please forward your applications quoting the vacancy number to Recruitment Unit, Human Resource Services, GPO Box 125, Hobart, Tasmania, 7001, email dhhs.recruitment@dhhs.tas.gov.au or fax (03) 6233 3845.

Better health and quality of life around Tasmania. Visit us at www.dhhs.tas.gov.au

WITHDRAWN - Physiotherapist (514471)
Applications Close:– Friday, 27 January 2006.

Salary:– $38,985–$62,549 per annum.

Tasmanian Public Sector Allied Health Professionals Industrial Agreement 2005, Allied Health Professional Level 1-2.

Fixed-Term full-time daywork, commencing 30 January 2006 to 29 January 2007.

Location:– NWRH Mersey Campus.

Duties:– 

· To provide a range of Physiotherapy services. 

· To ensure the competent and effective delivery of Physiotherapy to appropriately referred clients.

Essential Requirements:– Registered or entitled to be registered as a Physiotherapist in Tasmania in accordance with the Physiotherapists Registration Act 1999.

Enquiries to Alison Macrae, Department of Health and Human Services, phone (03) 6430 6608, email physio.burnie@dhhs.tas.gov.au.

Applicants are encouraged to obtain further information about the advertised vacancy and submit applications addressing the selection criteria contained in the statement of duties. The statement of duties may be down loaded from the www.jobs.tas.gov.au website. 

You are encouraged to apply online or forward your hard copy application quoting the vacancy number to: 

Recruitment Liaison Officer

NWRH Careers

P.O. Box 21

Latrobe Tasmania  7307

Please note that you have to complete an Application for Employment form if you intend to submit a hard-copy application. Please do not send applications to the contact email address.
Better health and quality of life around Tasmania. Visit us at www.dhhs.tas.gov.au 
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